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In May 1995, Scottish unemployment fell by 7,671 
to stand at 198,985. This constitutes a decrease of 
3.7% and leaves 8% of the Scottish workforce 
unemployed. About two thirds of the decline is due 
to males. The male jobless count fell by 5,037 or 
by 3.2% whilst the female count fell by 2,634 or by 
5.6%. Male unemployment presently stands at 
154,650 or 112% of the male workforce whilst 
female jobless number 44,335 or 4% of the female 
workforce. The unadjusted trend in unemployment 
for Scotland and GB is set out in Table 1. 
Examination of Table 1 indicates that the fall in 
British unemployment in May was less sharp than 
north of the border. Total unemployment in the 
British Isles fell by 70,618 or by 3.1% to stand at 
2,216,629. This represents 8.1% of the British 
workforce and is marginally above the rate evident 
in Scotland. British male jobless fell by 48,300 or 
by 2%% to stand at 1,698,429. This accounts for 
11.1% of the male workforce and is lower than the 
rate posted in Scotland. Female jobless decreased 
by 22,588 or by 4.2% to number 518,200 which 
constitutes 4.4% of the female workforce. Unlike 
the male rate the British female rate is above that of 
Scotland. 
The jobless count tends to fall in May due to 
seasonal factors which tend to affect peripheral 
regions such as Scotland to a greater extent The 
seasonally adjusted series for Scotland and GB is 
set out in Table 2. This indicates that, in May, 
Scottish unemployment fell by 2,000 or 1% which 
compares favourably with the 0.4% fall recorded 
nationally. The Scottish male count fell by 1,700 or 
by 1.1% and the female count by 300 or by 0.7%. 
In both cases the falls are sharper than those 
evident in GB. 
Examination of the trends set out in Tables 1 and 2 
indicates that the decrease in total Scottish jobless 
in greater than that in the GB on both a quarterly 
and annual basis. This is true for both males and 
females irrespective of whether one uses the 
adjusted or unadjusted measure. Unemployment in 
both Scotland and Britain has been falling month by 
month since in beginning of 1993. In both Scotland 
and GB, the rate of decline in unemployment has 
moderated compared with the 2nd half of 1994. The 
May fall in seasonally adjusted unemployment in 
Scotland for both males and females is sharper than 
in May 1994. This is not true for GB where the rate 
of jobless fall has moderated compared with a year 
ago. 
In the last quarter, Scotland's unemployment rate 
has fallen below the national average after having 
risen above at the turn of the year. This is evident 
in both the adjusted and unadjusted series. 
However, the Scottish male rate continues to be 
above the GB rate after a spell in 1992/93 when 
British rates were higher. The improved relative 
performance in Scotland is due to females. In the 
case of females, the Scottish rate dipped below the 
British rate in 1992 and has remained there since. 
This analysis suggests that the Scottish and British 
labour markets appear to be buoyant. 
Unemployment continues to fall, albeit more slowly 
than in the second half of 1994. In the year to 
March 1995, Scottish unemployment fell by circa 
29,750 whilst the GB count fell by 369,500. In the 
case of males, Scottish jobless fell by 23,250 
compared with a fall of 290,500 in Britain whilst 
the Scottish female count fell by 6,500 and the 
British total by 79,000. The critical question is what 
is causing this. 
Unemployment can fall because working age 
population is falling. In the case of Scotland, the 16 
to retirement age population rose by 2000 in the 
year to 1st quarter 1995. This comprises a rise of 
circa 4,000 males and a fall of 2,000 women. In 
Britain, working age population rose by 83,000. 
However, both male and female population rose 
with males increasing by 48,000 and females by 
35,000. Only in the case of Scottish females could 
the population change contribute to falling 
unemployment Otherwise, increasing population 
would serve to increase not reduce unemployment. 
Demographics has a small role to play in 
accounting for the falling unemployment trend. 
Does rising employment account for the falls? 
Employment in the UK is defined as being the sum 
of employees, self employed and those on 
government training programmes without an 
employment contract. We have 2 sets of 
observations. The Department of Employment series 
is an employer based count of employment 
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supplemented by estimates of self employment and 
government trainees. The series for employment is 
termed the Civilian Workforce in Employment 
(CWE). The Labour Force Survey (LFS), provides 
a resident based measure of those with at least one 
job or in self employment or in government 
training. For the planning regions, except London 
and the South East, the measures and trends ought 
to be similar. 
As set out in the last commentary this is not the 
case. In the period to March 1995, the Department 
of Employment data shows Scottish employment 
falling by 28400 which comprises a fall of 11,000 
males and 17,500 women. The LFS measure the 
situation to February 1995. In this period, Scottish 
employment rose by about 20,000 comprising a fall 
of 13,000 males and a rise of 33,000 females. 
Clearly, the fall in Scottish male unemployment 
cannot be explained by either demographics or 
employment creation. On the evidence of both 
surveys, Scottish male unemployment is falling 
because of a spectacularly strong fall in labour 
market participation. This phenomenon is also 
termed 'the discouraged worker effect' and there 
were clearly lots of 'discouraged, males in the last 
year. 
In the case of females, you pays your money and 
you takes your pick. The Department of 
Employment account suggests that, as with males, 
unemployment is falling due to falls in labour 
market participation. The LFS suggests that a sharp 
rise in activity accounts for most of the new jobs 
and that unemployment, whilst falling, would be 
tumbling more quickly if women claimants were 
more competitive in the buoyant market. 
Unfortunately, both can't be right. 
In Britain, the Department of Employment measure 
suggests that employment rose by 163,703 with 
males increasing by 120,882 and females by 48,821. 
In Great Britain, the rise in the CWE accounts for 
44V4% of the total jobless fall, 41%% of the male 
decrease and 61.8% of the female decline. The LFS 
paints a dissimilar picture due to employment 
change being much stronger. In the year to 
February, employment increased by 293,000 or 
79Vi% of the 369^500 fall in joblessness. In the case 
of males, employment rose by 200,000 or 67% of 
the 290,000 fall in employment whilst for females, 
the 93,000 rise is greater that the 79,000 fall in 
women claimants. This suggests that British male 
unemployment change is some part due to falling 
participation. No consistent account of the fall in 
female unemployment can be obtained. The 
Department of Employment series suggest a slight 
fall in female activity whilst the LFS suggests that 
female unemployment fall has been moderated by 
a rise in participation. 
In the remainder of this review, we will add flesh 
to this analysis and look also at our 3 constructed 
British regions. The South of England comprises 
London, East Anglia, the South East and South 
West whilst Midlands & Wales encompasses East 
and West Midlands and Wales. The North of 
England consists of Yorkshire and Humberside, the 
North West and the Northern region. We will 
examine trends in labour markets in these areas. In 
addition, we will examine the trends in 
unemployment in the British regions and counties 
and in Scottish TTWAs. The final section sets out 
our concluding remarks. 
Unemployment in British Regions 
The trend in seasonally unadjusted total 
unemployment in the British regions is set out in 
Table 3. Tables 4 and 5 present these measures for 
males and females, respectively. Table 3 indicates 
that Scottish unemployed claimants fell by 1% in 
May which was faster than in any other region and 
more than twice the rate evident in the UK. 
Similarly, the fall in total unemployment in the 3 
months to May of 3.6% was sharper than in any 
other area. 
In the year to May 1995, Scottish jobless fell by 
13.8% which was equivalent to the fall recorded in 
the South of England and sharper than in the North 
of England (14.1%). In the last year, unemployment 
fell fastest in the South East (17.9%), West 
Midlands (15.3%) South West (1414%) and North 
West (14%). All other regions posted a slower fall 
in jobless than in Scotland with the weakest 
performances evident in the North (7.9%), 
Yorkshire and Humberside (9.3%) and London 
(10%). In May 1995, uie Scottish unemployment 
rate stood at 8%, lower than Midlands & Wales 
(8.1%) and the North of England (9.1%). The North 
(WA%) and London (9.8%) are the regions with 
the highest unemployment rate whilst the South 
East (6.6%) and East Anglia (6.4%) are the lowest. 
Table 4 set out the trends in male unemployment in 
the period to May 1995. In May 1995, Scottish 
male jobless decreased by 1.1% which is 
considerably sharper than in any other region. 
Likewise, the quarterly fall of 3.6% is sharper than 
elsewhere. In the year to May 1995, Scottish male 
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unemployment fell 14% which is faster than in all 
other regions except the North (-8.1%), Yorkshire 
and Humberside (-9V£%), London (-10.3%), East 
Midlands (-13V£%) and East Anglia (-13.8%). The 
sharpest annual falls in male unemployment were in 
the South East (-18^%) and West Midlands (-
15%%). The Scottish male unemployment rate of 
11.2% is lower than in the North of England 
(12%%) and each of the 3 constituent regions and 
in London (12.6%). 
Table 5 presents the changes in the seasonally 
adjusted female claimant count in the period to May 
1995. In May 1995, Scottish female jobless fell by 
0.7%, the same as in the North of England. The 
sharpest falls were evident in Yorkshire & 
Humberside (-0.8%) and the North (-0.7%). Female 
unemployment rose in the South West QA%) and 
South East (0.3%) whilst remaining static in East 
Anglia and the West Midlands. The 3.6% quarterly 
fall in Scottish female unemployment was sharper 
than elsewhere. 
In the year to May 1995, Scottish female 
unemployment fell by 13%. This is a sharper fall 
than is evident in any other region except the South 
East (-15.9%) and West Midlands (-14%). The 
more modest falls were evident in the North (-
7.1%), Wales (-8.3%), Yorkshire and Humberside 
(-8.4%) and London (-8.9%). In May 1994, the 
Scottish unemployment rate stood at 4.1% which is 
below all other regions except the South East 
(3.6%) and East Anglia (3.8%). The highest rates 
are posted in London (6%) and the North (5%). 
Across the recession, unemployment rose fastest die 
further south one looked, resulting in a strong 
convergence in regional unemployment rates. This 
effect was particularly strong in Scotland where the 
unemployment relative fell from VA pre recession 
to below 1. We have always expected this process 
to unwind in recovery as the worst affected regions 
bounce back strongly. In the last year 
unemployment has fallen everywhere with the 
South of England outperforming the North of 
England but Midlands and Wales doing best of all. 
The latter is due a strong performance in Wales and 
West Midlands. The fall in Scotland is in line with 
the south rather than the north. Things are not 
working out as neatly as expected although Scottish 
performance is magnified by a strong female trend 
and a sharp fall in male participation. 
Employment Change in the British Regions. 
In this section, we set out the trends in employment 
as measured by the Department of Employment's 
Civilian Workforce in Employment series for the 
period December 1989 to March 1995. The data 
have been rounded to the nearest thousand to 
comply with the Department's publication 
requirements. Table 6 sets out trend in the Scottish 
CWE and it's constituents whilst Table 7 presents 
equivalent measures for the British Isles. Table 8 
contains measures of the aggregate CWE in 
Scotland, GB and our 3 constructed regions. 
Table 6 indicates that Scottish employment fell by 
25,885 or 1.2% in the quarter to March 1995. This 
comprises a fall of 14,950 (-1.3%) males and 
10,935 (-1%) females. Seasonal declines in 
employment are to be expected in the 1st quarter of 
the year. The decrease was less sharp in Britain 
where there were 196,838 fewer in employment, a 
decrease of 0.8%. Male employment dropped by 
88,922 or by %% whilst female fell by 107,914 or 
0.9%. The CWE is the both the South of England 
and Midlands & Wales declined by 0.7%. In the 
'south' a sharp fall in the female CWE is evident 
whilst the mare performance is weaker in the 
'midlands'. In the North of England, both males and 
females in employment fell by 1%. Thus, 
employment growth in Scotland in the quarter to 
March was weaker than elsewhere. 
Scottish employment fell by 28,388 or by 1.3% in 
the year to March 1995. Male employment dropped 
by 10,997 or 0.9% and female by 17391 or 1.7%. 
Employment of all types fell. Self Employment fell 
by 3,143 or 1.4% comprising a male fall of 1,757 
or 1% and female decrease of 1,386 or 2.4%. 
Government trainees dropped by 2,544 or 7%% 
with 2,101 fewer male trainees and 443 fewer 
women. The bulk of the fall in the Scottish CWE is 
due to employees which fell by 22,701 or VA%, 
This comprises a fall in male employees of 7,139 
(%%), females of 15,562 (1.6%) and female part 
time of 5,999 (1.3%). 
Table 7 sets out details of the CWE in GB. This 
indicates that the British workforce in employment 
grew by 163,703 or %% in the year to March 1995. 
Males in employment grew by 120,882 or 0.9%. 
This is due to a particularly sharp rise in self 
employment which is not evident in Scotland. In 
Britain, there were an additional 93,945 self 
employed which represents growth of circa 4%. The 
rise in male employees was a more modest 51,185 
or Vi%. The number of male Government trainees 
fell by 24,248 or 12.6%. Growth in female 
employment in GB was more modest Female 
employees increased by 55,809 or V4% but female 
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part timers grew by 78,146 or 1.6% suggesting a 
continuation of the sharp shift in part time working. 
Table 8 indicates that performed worse than GB or 
any of the 3 constructed regions in terms of CWE 
change. In the last year, employment increased in 
the 'south' and 'midlands' but fell in Scotland and 
the North. In Scotland and the North, the 
Department of Employment series means that 
falling unemployment cannot be explained by 
reference to the employment trend. On this basis, 
falls in unemployment everywhere reflect a strong 
discouraged worker effect. The Department of 
Employment data cannot be marshalled to provide 
a plausible account of labour market change in 
Britain and the regions. We discuss the alterative 
data provided by the LFS below. Whilst the trends 
there accord with economists prior expectations, the 
message from the LFS is also suspect At present, 
we have no firm handle on the state of regional 
labour markets. 
Employees in Scotland and the British Regions. 
The Department of Employment has recently made 
available online estimates of seasonally adjusted 
employees in the British regions. The estimates for 
Scotland, GB and our 3 constructed regions are set 
out in Table 9 for the period December 1989 to 
March 1995. As above, these figures have been 
rounded to the nearest thousand to comply with the 
Department of Employment publication 
requirements. 
Table 9 indicates that, in the quarter to March 1995, 
Scottish employees fell by 1,271 or 0.1%. This 
compares with an unadjusted fall of 24,171 or 
VA%- The adjusted male series rose by 3,342 or 
0.3% whilst the female series fell by 4,613 or by 
V4%. Unadjusted male employees fell by 14,950 and 
females by 10,935. Thus both male and female 
employee measures exhibit pronounced seasonality 
in Scotland. 
The underlying quarterly trend in Scotland is down 
by 0.1%. This is in line with the fall evident in the 
GB, In Britain, seasonally adjusted employment fell 
by 11,171 or 0.1% in the latest quarter. Male 
employees rose by 2,680 or 0.0% which is slower 
than the rise posted in Scotland. Female employees 
in Britain fell by 13,851 or 0.1% which compares 
favourably with the Vi% fall evident north of the 
border. 
Employees in the South of England rose by 2,456 
or 0.1% with males rising by 5,992 (0.1%) whilst 
female fell by 3,536 (-0.1%). However, the 
strongest rises are evident in Midlands and Wales 
where total employees rose by 9,755 (0.2%), males 
by 4,524 (0.2%) and females by 5,231 (0.2%). In 
the North of England, total employees fell by 
22,111 which comprises a drop in males of 11,178 
(-0.4%) and females of 10,933 (-0.4%). 
A similar pattern in employee change is evident in 
the last 2 years. In the year to March 1995, Scottish 
employees fell by 19,801 or 1%. Male employees 
fell by 5,639 or 0.6% and females by 14,162 or 
1.4%. The 0.6% fall in male employment compares 
unfavourably with a 2.4% rise in Midlands and 
Wales and a %% rise in the South of England but 
is better than the 0.9% drop evident in the North of 
England. The 1.4% fall in female employees stands 
in sharp distinction to the rises posted elsewhere. 
The 2 years to March 1995 broadly cover the 
period of falling British unemployment following 
the recession. In this time, Scottish employees fell 
by 18351 (0.9%) whilst employees in the South of 
England rose by 0.9% and in the Midlands and 
Wales by 2%. North of England Employees fell by 
V4% which again compares favourable with 
Scotland. In the case of males, Scottish employees 
fell by 6,510 or %% which was a poorer 
performance than evident in the south (+0.1%) and 
Midlands and Wales (1.3%) but better than in the 
north (-1.1%). The 1.2% fall in female employees 
was sharper than in Britain or in any of the 3 large 
regions. 
In recovery, Midlands and Wales in the fastest 
growing region in terms of employees followed by 
a more modest expansion in the south. In the 2 
years to March 1995, the number of employees has 
fallen in Scotland and the North with particularly 
sharp falls evident in male employees. Even 
allowing for the better performance in self 
employment, these measures provide further 
evidence that the strong fall in regional unemployed 
cannot be explained by the trends in regional 
employment. 
Sectoral Employment in Scotland and Britain. 
Figure 1 sets out the sectoral changes in 
employment in Scotland and Britain in the year to 
March 1995. The sectoral breakdown is in terms of 
the SIC(80) divisions. These figures are due to the 
Department of Employment, relate to employees in 
employment and are not seasonally adjusted. 
Examination of Figure 1 reveals that Scottish 
employees fell by 22,701 or 1V4% in the year to 
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March. This compares unfavourably with a rise of 
106,994 or lA% in Britain. Scottish manufacturing 
employment fell by 1,898 or by W?o compared with 
a 40,075 or 1% rise in the British totals. Service 
employment in Scodand fell by 10,731 or %% 
whilst increasing by 120,183 or 0.8% in Britain as 
a whole. In terms of the broad industrial divisions, 
Scotland outperforms GB in Agriculture (0.0%), 
Energy and Water Supply (-4%), Engineering 
(3.3%) and Transport & Communication (-6.1%). 
However, die performance is weaker in odier 
divisions. 
More detailed information on the sectoral 
distribution of employees for the period June 1993 
to March 1995 has become available online. In 
Division 3, Engineering, Scottish employees rose by 
3,216 or 3.3%. This comprises a rise in Mechanical 
Engineering & Metal Products of 4,861 or 5.1% 
and an increase in Electrical & Electronic 
Engineering of 3,954 or 3.8%. which suggests that 
the number of employees in Transport Equipment 
fell. In Division 4, Other Manufacturing, Scottish 
employees fell by 3,543 or by 2.1%. Employees in 
Food, Drink and Tobacco fell by 761 or 1.4%, rose 
in Timber & Wooden Furniture by 166 or 0.3% but 
fell in Paper, Plastics, Rubber and Other Industries 
by 500 or 1.1%. 
The new data allow a much more detailed 
consideration of the service sector. Employees in 
Division 6, Distribution, Hotels and Catering fell by 
3,675 or 0.9%. This comprises a rise in wholesale 
distribution of 3,228 (4V£%), a fall in retail 
distribution of 7352 (-3.7%) and a rise of 1,437 
(\V*%) in Hotels & Catering. Within retailing, 
employees in food retailing rose by 1,231 or 1%% 
but fell in non food retailing by 8.583 or 6V£%. 
In Division 7, Transport & Communication, 
employees fell by 6,660 or 6.1%. Railway 
employees decreased by 719 or &A% whilst 
employees in other surface transport fell by 4,564 
or 6.9% and in air transport by 43 or 1.1%. In Post 
& Telecom, the number of employees fell by 1,330 
or 4.6%. In Division 8, Business & Financial 
Services, the number of employees rose by 4,401 or 
by 2V*%. Banking & Finance employees rose by 28 
or 0.1% despite a 439 (-1.4%) fall in banking & bill 
discounting employees. Business services employees 
increased by 4,605 or 4.4% which subsumes a 
stronger rise of 3,730 (6.4%) in advertising and 
miscellaneous business services. 
Employees in Division 9, mainly public services, 
fell by 4,797 or 3A%. In public administration and 
defence, the number of employees fell by 3,302 or 
2.4% whist those employed in sanitary services rose 
by 378 or 1%. The number of employees in 
education dropped by 925 or V4% and in medical, 
health and veterinary services by 1,952 or 1V4%. 
Employees involved in providing other services to 
the general public rose by 44 (0.9%) of which those 
engaged in social and community services rose by 
264 or 0.3%. Employees in recreational and cultural 
services rose by 737 or 1.4% whilst those in 
personal services provision fell by 255 or 1.4%. 
Labour Market Accounts for the GB Regions. 
Tables 10-14 present labour market accounts for 
Scodand, Britain and our 3 constructed regions for 
1993 and 1994. The accounts are derived from the 
LFS which uses the ILO definition of 
unemployment The Department of Employment 
unemployed claimant count has been substituted for 
the ILO measure and die accounts rebalanced. The 
accounts presented are those based on the 16+ 
population and present a similar picture to those 
based on the working age population. The latter are 
available from the Institute on request It should be 
recalled that the LFS employment increases are 
greater man the Department of Employment series 
and thus give employment change a larger role in 
determining unemployment change. 
The purpose of tiiese accounts is to explain why 
unemployment is falling. In diis framework, the 
population is divided into economically active and 
inactive. The former comprises diose in 
employment and the unemployed whilst the latter 
consists of unpaid houseworkers, students, 
permanendy sick/disabled and retired. No 
breakdown of the inactive population is available. 
In principle, unemployment can decrease due to 
falls in population, rises in employment and/or falls 
in labour market participation. We will examine die 
trends in male, female and persons labour markets 
in turn. 
Males 
Male unemployment in Scodand fell by 10,274 or 
5.4% between 1993 and 1994. This is less sharp 
than in GB where male jobless fell by 191,811 or 
8.9%. In the Soudi of England the male count 
declined by 94,122 or 10.1% whilst in Midlands & 
Wales a fall of 44,615 or 9.7% is evident. Male 
unemployment change in die North of England fell 
by 42,827 or by 7.4%. 
The male 16+ population in Scodand rose by 3,917 
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or 02% whilst the working age population grew by 
500 or 0.0%. Male 16+ population in Britain 
increased by 59,083 or 0.3% with working age 
population up by 36,250 or 0.2%. Male 16+ 
population in the South of England grew by 39,167 
or 0.4% and working age population by 31,250 or 
0.4% and more modestly elsewhere. In Midlands 
and Wales, the 16+ population increased by 10,500 
(0.2%) and the working age population by 4,250 
(0.1%) whilst, in the North of England, the former 
increased by 5,167 (0.1%) and the latter by 500 
(0.0%). Thus, male population increased everywhere 
which would tend to raise unemployment. This 
suggests that it is not demographics driving the fall 
in male jobless. 
Male employment in Scotland rose by 6,333 or by 
V4%. This represents 61%% of the 10,247 decrease 
in unemployment and suggests that the remaining 
3,914 fall is accounted for by a drop in labour 
market participation. The 16+ economic activity rate 
fell from 74% in 1993 to 73.7% in 1994 whilst the 
working age EA rate fell from 86.0% to 85.8%. 
The numbers of inactive 16+ males grew by 7830 
or 1.6% reflecting the 3,914 drop in activity and the 
3,917 rise in population. 
In Britain, males in employment increased by 
115,417 or by %% which represents 60.2% of the 
191,811 jobless fall. Labour market participation 
fell by 76,395 between 1993 and 1994 engendering 
a fall in male 16+ activity rates from 74.3% to 
73.7% and a drop in working age EA rates from 
87.4% to 86.4%. The numbers of inactive 16+ 
males rose by 135,478 or 2V£% which comprises a 
rise in population of 59,083 and fall in activity of 
76395. 
In the South of England, male employment rose 
75,000 or by VA% which accounts for 79.7% of the 
94,122 fall in jobless. Economic activity fell by 
15,417 or 0.3% and inactivity rose by 58,289, 
reflecting the 39,167 rise in the 16+ male 
population and the 19,122 fall in participation. In 
die South of England, the 16+ activity rate fell from 
76.1% in 1993 to 75.5% last year whilst the 
working age EA rate dropped from 89.4% to 
88.7%. 
Male employment in Midland & Wales increased 
by 39,250 or 1.3% which represents 88% of the 
44,615 fall in male jobless. Economic activity fell 
by 5,365 between 1993 and 1994 with the 16+ EA 
rate down to 72.8% from 73.1%. In this period, the 
working age economic activity rate fell from 86V£% 
to 86%. Inactivity rose by 15,865 reflecting the 
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5,365 decline in participation and the 10,500 rise in 
population. 
In the North of England, male employment fell by 
4,833 or 0.1% at a time when unemployment fell 
by 42,827. Economic activity fell by 47,660 or 
VA% with the 16+ EA rate falling from 72.3% in 
1993 to 71.4% in 1994. The working age activity 
rate fell from 85.2% to 84.1%. The numbers of 
inactive 16+ males rose by 52,827 due to the 5,167 
rise in population and 47,660 fall in participation. 
In 1994, the declines in male jobless were not 
accounted for by rises in employment Labour 
market participation fell everywhere with 
particularly sharp falls evident in ScoUand and the 
North. Figure 2 sets out employment change versus 
unemployment change in die British regions. This 
indicates that only in Wales, East Anglia, West 
Midlands and the South West is the fall in 
unemployment less than or equal than the rise in 
employment. In all other regions, employment 
change provides a less than complete explanation of 
die jobless fall. Strong rises in discouraged male 
workers are evident in the North West, Yorkshire 
and Humberside, London and the Soudi East 
Females 
Female unemployment in Scodand fell by 5,000 or 
8.8% between 1993 and 1994. This is more 
moderate Uian in GB where the female count fell by 
59,658 or 9.1%. In the South of England female 
jobless declined by 29,874 or 9.8% whilst in 
Midlands & Wales a fall of 11,608 or 8%% was 
posted. Female unemployment in the North of 
England fell by 13,176 or by 8.2%. 
In Scodand, the female population remained broadly 
static. In the case of die 16+ population, there was 
no change whilst die working age population fell by 
167. In Britain, die 16+ female grew by 3,917 
(0.0%) whilst the working age population increased 
by 23,417 or 0.1%. In the South of England, the 
number of females 16 and above rose by 11,833 or 
0.1% whilst the working age element increased by 
21,917 or 0.3%. The 16+ female population in 
Midlands and Wales advanced by 2,500 or by 0.1 % 
with females of working age up by 5,500 or 0.2%. 
In die North of England, the 16+ population 
dropped by 10,917 or 0.2% whilst die working age 
cohort decreased by 4,583 or by 0.1%. Thus, only 
in the North could demographics be said to play a 
significant role in falling female unemployment. 
Female employment in Scotland rose by 22,333 or 
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by 2VA%. This represents 446.7% of the 5000 
decrease in unemployment and suggests that a sharp 
increase in female participation has occurred. The 
16+ economic activity rate rose from 50.8% in 
1993 to 51.6% in 1994 whilst the working age EA 
rate increased from 67.3% to 68.3%. The numbers 
of inactive 16+ females fell by 17,333 or l%% 
reflecting the 17333 drop in activity at a time when 
the female population remained static. 
In Britain, females in employment increased by 
50,750 or by WJo which represents 85.1% of the 
59,658 jobless fall. Labour market participation fell 
by 8,909 between 1993 and 1994 engendering a fall 
in female 16+ activity rates from 52.1% to 52% and 
a drop in working age EA rates from 69.5% to 
69.3%. The numbers of inactive 16+ women rose 
by 12,825 or 0.1% which comprises a rise in 
population of 3,917 and fall in activity of 8,908. 
In the South of England, female employment rose 
33,167 or by %% which accounts for 111% of the 
29,874 fall in jobless. Economic activity rose by 
3293 or 0.1% and inactivity rose by 8,540 
reflecting the 11,833 rise in the 16+ female 
population and the 3,293 rise in participation. In the 
South of England, the 16+ activity rate fell from 
53.7% in 1993 to 53.6% last year whilst the 
working age EA rate dropped from 71.0% to 
70.9%. 
Female employment in Midland & Wales increased 
by 17,833 or 0.8% which represents 153.6% of the 
11,608 fall in female jobless. Economic activity 
rose by 6,225 between 1993 and 1994 with the 16+ 
EA rate up to 51.1% from 51.0%. In this period, 
the working age economic activity rate remained 
static at 68V£%. Inactivity fell by 3,725 reflecting 
the 6225 rise in participation and the 2,500 increase 
in population. 
In the North of England, female employment fell by 
22,917 or 0.1% at a time when unemployment fell 
by 42,827. Economic activity fell by 47,660 or %% 
with the 16+ EA rate falling from 50.8% in 1993 to 
50.2% in 1994. The working age activity rate fell 
from 68.4% to 67.6%- The numbers of inactive 16+ 
females rose by 25,176 due to the 10,917 fall in 
population and 36,093 fall in participation. 
In 1994, the declines in female jobless were not 
everywhere accounted for by rises in employment. 
Labour market participation rose everywhere with 
the exception of London, East Midlands, Yorkshire 
and Humberside, the North West and North. 
Particularly sharp rises in participation are evident 
in Wales & Scotland. Figure 3 sets out female 
employment change versus female unemployment 
change in the British regions. 
Persons 
Figure 4 sets out total employment change versus 
total unemployment change. In Wales, East Anglia, 
Scotland, West Midlands and the South West, the 
fall in unemployment is less than the rise in 
employment. In the North; East Midlands, 
Yorkshire and Humberside and the North West, 
decreasing employment went hand in hand with 
decreasing employment. In London and the South 
East, the rise in employment accounted for 2.3% 
and 84.5% of the unemployment fall. Thus, the fall 
in British jobless across 1993 is due to a diverse set 
of labour market trends. There is no straightforward 
north south distinction. 
Unemployment in the Scottish Regions 
In the second section, we analysed Scottish, UK 
and British regional jobless with respect to the 
Department of Employment seasonally adjusted 
series. This measure also adjusts for the numerous 
revisions to the claimant count which took place in 
the 1980s. No such adjustments are undertaken for 
areas below the standard planning region. However, 
there have been no changes in counting procedure 
since 1989 and, abstracting from the effects of the 
Restart programme, the series are consistent from 
that point 
Table 15 sets presents details of the unemployment 
trend in the Scottish regions in the last year. Tables 
16 and 17 set out the same analysis for males and 
females, respectively. Table 18 contains details of 
unemployment change in the 66 British counties for 
the May 1990 to May 1995 period. Table 19 sets 
out unemployment rates by county with relatives 
and GB ranks for the same period. Table 20 and 21 
present details of long term unemployment in the 
British counties. Table 20 sets out information on 
claimants of 1 years duration or greater whilst 
Table 20 presents a similar analysis for those 
unemployed 2 years or more. In both cases, long 
term share in total unemployment is computed and 
ranked relative to GB. 
Table 15 indicates that unadjusted Scottish 
unemployment fell from 231,131 in May 94 to 
198,985 in May 1995. This suggests a fall of 
32,156 or 13.9%. Only Strathclyde (-16.0%) and 
Highland (-18.2%) experienced a sharper fall than 
nationally. The weakest performances were evident 
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in Orkney (0.6%), Dumfries and Galloway (-1.1%), 
Borders (-4.3%) and Tayside (-7%%). In May 1995, 
the Scottish unemployment rate stood at 8% of the 
Scottish workforce and at 9% on the basis of the 
narrow workforce measure. The Scottish rate is 
below the UK average and unemployment is above 
the both the GB and Scottish average in 7 of the 12 
regions. The highest unemployment rates are 
evident in Western Isles (12.2%), Fife (11.3%) and 
Strathclyde (10.3%) and the lowest in Shetland 
(4.1%), Grampian (5.1%) and Borders (6.3%). 
Table 16 presents the trend in male unemployment. 
In the year to 1995, Scottish male jobless dropped 
from 180,045 to 154,650. This represente a fall of 
25395 or 14.1%. Highland (-19V4%), Strathclyde (-
15%), Central (-15%) and Lothian (14.6%) are 
performed better than the national average. The 
poorest trends were evident in Dumfries and 
Galloway (+3.1%), Orkney (+1%%) and Borders (-
4VA%). In May, the Scottish male unemployment 
rate stood at 11.2% on the wide measure and 13.2% 
on the narrow measure. The male unemployment 
rate is higher in 7 of the 12 regions. The highest 
rates are to be found in Western Isles (18%%), Fife 
(15.6%) and Strathclyde (15%%) and the lowest in 
Shetlands (5.3%), Grampian (6.6%) and Orkney 
(8.8%). 
The trend in female jobless in the year to May is 
set out in Table 17. In that period, Scottish female 
employment fell from 51,096 to 44,335. This 
constitutes a fall of 6,761 or 13.2%. The fall in 
female jobless in Scotland in sharper than in GB, 
the UK and in our 3 constructed regions. Only 3 
regions outperform the Scottish average. These are 
Strathclyde (-17.1%), Shetland (-16.3%) and 
Highland (14.4%). The poorest performances are 
due to Orkney (-1%%), Borders (-4.6%) and 
Grampian (-6.1%). The Scottish female 
unemployment stood at 4.3% on the narrow basis 
and 4% on the wide measure. The Scottish rate is 
lower than in GB, the UK and in the 3 aggregate 
regions. & of the 12 regions post rates above the 
Scottish average. The highest female unemployment 
is in Fife (6%), Central (4.8%) and Tayside (4.8%) 
and the lowest in Shetlands (2.6%), Borders (314%) 
and Grampian (3V4%). 
Table 18 presents the changes in total 
unemployment in the GB counties, in the last year, 
the sharpest fall were evident in the south and 
midlands. The sharpest falls were posted in Surrey 
(-25.2%), West Sussex (-24.3%), Hertfordshire (-
22.9%) and Warwickshire (-22%%). The poorest 
showings were in Scotland where unemployment 
increased in Orkney and fell by 1.1% in Dumfries 
and Galloway and by 4.3% in Borders. Borders 
ranks equal 3rd worst with Humberside. In the May 
1990 to 1995 period, Strathclyde (-10.8%) and 
Merseyside (-0.8%) are the only GB counties 
exhibiting a fall in unemployment The next best 
performances are due to Central (+1V4) and Orkney 
(+2.1%). Over the 5 year period, unemployment 
growth tends to be sharpest the further south one 
looks. 
Table 19 sets out the unemployment position in the 
British counties and presents relative ranks and 
rates for these areas. There are 66 GB counties 
akhough an unemployment rate is not defined for 
Surrey. In May 1995, Scotland accounted for 2 of 
the top 10 jobless blackspots. These are Fife (5th) 
and Western Isles (7th). In addition, Strathclyde 
(16th) and Central (21st) lie in the worst third GB 
counties. Scotland contributes 4 of the best 10 
counties for unemployment. These are Shetland 
(65th), Orkney (63rd), Grampian (62nd) and 
Borders (58th). In May 1990, 4 Scottish regions 
were in the worst 10 areas viz Strathclyde (3rd), 
Western Isles (5th), Fife (7th) and Central (9th). In 
the period to 1990, all Scottish regions except Fife 
have moved up the GB rankings. 
Long term unemployment of duration 1 year and 
over is set out in Table 20. In May 1995, 34.8% of 
Scottish jobless were long term unemployed. The 
share posted in Scotland represents 93.1% of the 
British average of 37.4%. Only in Strathclyde 
(38%) and Western Isles (38.1%) is the share above 
the GB average. These 2 regions and Fife (35.4%) 
are the only areas above the Scottish average. Long 
term unemployment share has only increased by 3.1 
points since May 1990. At that time Strathclyde 
(2nd), Orkney (3rd), Tayside (5th) and Lothian 
(10th) were all in the worst 10 areas. 
Unemployment and long term unemployment 
increased more sharply. In May 1995, only Western 
Isles (9th) and Strathclyde (11th) lay in the worst 
third areas. In the year to May 1995, Scottish 
regions have tended to move back up the GB 
rankings. 
Table 21 sets out the trends in unemployment of 
duration 2 years and over. In May 1995, 19.7% of 
jobless had been out of work for this duration. This 
constitutes 92.4% of the British average share of 
21.3%. Only Strathclyde (22.6%) and Western Isles 
(22.4%) exhibit shares above the GB average whilst 
Fife (19.8%) lies above the Scottish position. 
Dumfries & Galloway (59th), Orkney (63rd), 
Borders (64th), Grampian (65th) and Shetland 
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(66th) all lie in the best placed 10 GB counties. On 
this measure, long term unemployment share in 
Scotland in creased from 17.2% in May 1990. At 
that time the Scottish share represented 142.3% of 
the British average share of 13.8%. Three Scottish 
regions were in the worst 10 and 8 were in the 
worst third. Across the recession, Scottish regions 
move down the GB rankings and have remained 
there during the recovery. 
Unemployment in Scottish TTWAs 
Table 22 sets out unemployment change in the 
Scottish TTWAs between May 1990 and May 1994 
whilst Table 23 presents rates, relative rates and 
ranks for this period. A travel to work area 
(TTWA) corresponds to a local labour market 
allowing unemployment rates to be formed. There 
are 322 TTWAs in Britain and 60 in Scotland. In 
the year to May 1995, the sharpest falls in 
unemployment are evident in Greenock (-27.8%), 
Invergordon and Dingwall (-26.2%), Buckie (-
23.1%), Lockerbie (-21%%) and Haddington (-
21.4%). Unemployment increased in Crieff (21%%), 
Annan (9Vi%), Dumfries (4.6%), Hawick (2.4%) 
and Orkney (0.6%). 
In May 1995, Scotland contributed 2 of the 3 worst 
British unemployment blackspots. These were 
Cumnock & Sanquhar (2nd) and Forres (3rd) . In 
addition, Alloa (17th) and Arbroath (20th) lie in the 
worst 20. Twenty six Scottish TTWAs are placed in 
the worst third of British areas. Only Aberdeen 
(309) and Shetland (314) lie in the best 20 British 
TTWAs. Table 23 sets out the story of the relative 
improvement in Scottish TTWAs across recession 
and recovery. The reader is left to examine the 
changing fortunes of these areas. As with counties, 
the general picture is one of Scottish areas slipping 
down the rankings between 1990 and 1993 and 
shifting back up thereafter. 
Concluding Remarks 
Since the beginning of 1993, unemployment has 
been falling in Scotland, GB and the regions. Some 
of the fall in male unemployment in Scotland is due 
to a fall in labour market participation. According 
to the LFS, in 1994, 62% of the fall in male 
unemployment is due to a rise in male employment. 
The remainder is due to discourage workers. In GB, 
60% of the fall in male jobless is due to 
employment growth and the rest due to falls in 
participation. Only in East Anglia, the South West, 
West Midlands and Wales Department of 
Employments the rise in employment explain the 
decline in jobless. 
In the case of females, the LFS indicates that in 
Scotland, employment growth is circa 4Vi times the 
decline in unemployment suggesting that female 
unemployment would have fallen faster if female 
claimants had been more competitive in the 
booming jobs market In GB, 85% of the fall in 
female unemployment is due to job creation. 
However, female employment growth more than 
accounts for falling unemployment everywhere 
except the East Midlands, North West and 
Yorkshire & Humberside. In terms of total 
unemployment, the fall can be explained by 
increased jobs in Scotland, Wales, East Anglia, 
South West and West Midlands. Elsewhere, the 
discouraged worker effect is in play, particularly in 
the East Midlands and the North of England. In 
Britain, 66% of the total fall in the claimant count 
can be accounted for by rising employment. 
Although the LFS and Department of Employment 
measures are not at all consistent, they are better 
for males. We appear to have a problem in 
engendering sufficient opportunities for males. This 
is particularly true in Scotland and the North. In the 
case of females, some of the strong rises in 
participation are questionable. However, the LFS 
and Department of Employment series are totally 
irreconcilable in some areas, particularly Scotland. 
If the LFS is broadly correct, we should be 
concerned at why female claimants are failing to 
prosper in a booming jobs market 
Quarterly Economic Commentary Volume 20, No. 4,1995 
Table 1 
Scottish & British Unemployment: May 1990-95 



























































































































































































Change across previous 
Month (7,671) -3.71 (5,037) -3.15 (2,634) -5.61 
Quarter (19,215) -8.81 (13,650) -8.11 (5,565) -11.15 



























































































































































































Change across previous 
Month (70,618) -3.09 (48,030) -2.75 (22,588) -4.18 
Quarter (151,637) -6.40 (112,411) -6.21 (39,226) -7.04 
Year (340,224) -13.31 (268,617) -13.66 (71,607) -12.14 
Source: Department of Employment, Fraser of Allander Institute 
Table 2 
Scottish & British Unemployment May 1990-95 



























































































































































































Change across previous 
Month (2,000) -0.99 (1,700) -1.08 (300) -0.66 
Quarter (7,500) -3.61 (5,800) -3.60 (1,700) -3.61 
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Change across previous 
Month (9,400) -0.42 (7,800) -0.46 (1,600) -0.30 
Quarter (46,400) -2.04 (39,400) -2.27 (7,000) -1.30 
Year (337,500) -13.15 (267,300) -13.60 (70,200) -11.68 
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Tab le 4 
U n e m p l o y m e n t i n 
Seasonally Adjusted 
Males 
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Unemploymentin the UK Regions 
Seasonally Adjusted 
Females 
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Source: Labour Force Survey. Fraser of Allander Institute 
Table 12 
Labour Market Accounts in GB Regions 
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(Source: Labour Force Survey, Fraser of Allander Institute 
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Employment Change in Scotland & Britain | 






Agriculture, Forestry & Fishing 
Energy & Water Supply 
Chemicals, Metals & Minerals 
Engineering & Allied Trades 
Other Manufacturing 
Construction 
Distribution, Hotels & Catering 
Transport & Communication 
Business & Financial Services 
Other services 
Total 
Scotland • Britain 
Source: Department of Employment, Fraser of Allander Institute 
Figure 2 
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Source: LFS: Fraser of Allander Institute 
Figure 4 
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